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DEPARTMENT OF MEDICAL EDUCATION & RESEARCH
b : (HEALTH ITT BRANCH )
The 20th April, 2000

; No. 1/112/99-5HBIIL/1788,—The Gﬂwﬁw of Punjab is pleased to confiim the Punjab Medical
Councll (Employees Conditlons of Service) Bye-Laws made under the provisions of section 24(2) (lii) of the

Punjab Medical Registration Act, 1916. -

(Punjab Act II of 1916)
(1) Short title and commencement. (1) These by- laws may be called the Punjab Medical Council

(Employees condition of service) bye-laws, 2000.

(2) These shall come into force on the date of their publica-
* tiom in the official Gazette.

(1) In these bye-laws, unless the-e is anything repugnant in
the subject to context,—

* (a) *Act® means the Punjab Medical Regisu ation Act, 1916.
(b) ‘Appendix” means an appendix appended to these bye-laws
(e) ‘Buph['_lfﬁﬁt' means an employee of the Punjab Medical

{2) Definitions.

(d) ‘Fixed Deposit’ means a fixed depasit inan account in
any branch of the State Bank of India, State Bank of
Fatiala or any other Bank in India functioning as sub-
sidiary to the State Bank of India or functioning under
the supervision or control of Reserve Bank of India ;

{¢) ‘Government’ means the Government of the State of
Punjab; In the department of Medical Education & Research.

(f) ‘Interést’ means the interest accrued on the balance at
the credit of a subscription to provident fund calculat ed
as it such balance were adeposit In the savings Bank;.

(g) ‘Service’ means service of the Council ;

(h) ‘Salary’ means monthly salary and includes special pay,
f any, but does not include travelling allowance, con-
veyance allowance or other such allowances ;

(1) *Savings Bank’ means the pist office savings Bank or
the Savings Bank of any branch of the State Bank of
Tndia or State Bank of FPatiala o its subsidiary;

{j) “Subscriber’ means an employee who is a subscriber to
- the provident fund.

n (2) Words and expressions usad in these bye-laws but nbt
-3 defined shall have the meaning assigned to them in the
Act or in the Punjab General Clauses Act, 1898.

(3) gn:ﬁmﬁgm‘;i::slfﬂi g.ﬂri cliaracter (1) No mﬁid#a shall be appainted to the service, unless he is:
- , {a) a citizen of India, or
4. ; £ : ﬂ’l] .a. 'iul-:_'pﬂ of Nepal, or
. (c) a subject of Bhutan, or
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(4)

Disqualitication

(5) Age

(d) a tibetan refuge who came over to India before the
15t January, 1962 with the intention of permanently setilling
in India, or :

(¢) a person of Indlan ovlgin, who has migrated from Pakis-
tan, Burma, Sri Lanka and East African Countries of
Kenya, U and the United Republic of Tanzania
(formerly Tanganyka and Zanzibar) with the iatention of
permanently sertling in India.

Provided that a candidate belonglng to categories (b) (c) (d)
and (e) shall bea person in whose favour a certificate of
cligibility has been given by the Government of India.

Provided further that if a candidate belongs to category (e)
and a certficate of eligibility has been given to him as
aforesald he will be retained In service afrer one
subject to his having acquired Indian Cltizenship.

(2) A candidate, in whose case a certificate of eligibility is

necessary, may be admitted to anexamination or interview
conductéd by the Council and he mayalso provisionally
be apppointed Subject to the necessary certificate being
given to him by the Government of Indiy .

~ (3) Xo person shall be recruited to the service by direct

appointment, unless he produces : —

(a) a certificate of character from the Principal academic

officer of the Unive:sity, College, School orinstitution last

if any,and similar certificate from two responsible

persons not being his relatives, who are well acquainted

with him in his private life and are uncoanected with his
unjversity, college, school or Institution .

No persom :—

E

(@) 'h],h. entered into or contracted a marriage with a

person having a spouse living, or

'.[b] who, having a spouse living. Las entered into or contracted

a marriage with any pesson, shall be eligible for int-
ment to the service : . i

' to such person and theotber party to the marriage and

for so doing exempt any
this bye-laws.

the service by divect
less than el years of age or
Is more than thirty-five years of age or is within such
limits of age as may be specitically ibed by Govern-
ment from thng totime in respect of Its own employees :

Provided further that upper age limit may be relaxed upto
43 years for Punjab Government vees other State
Governments or the Government of a :

Provided further that in the case of candidate belonging

to Scheduled Castes and other Backward Classes the

r age limit shall be such as may be fixed by the
vernmént from time to time.

(if) In the case of ex-servicemen, the upper age limit shall
‘be such as has been prescribed in the Punjab Recrultment
of Exservicomen Rules, 1952 as amended from time to

4

2
"
=g
g
E.
g R
g



(6) j}pﬁrﬂn; Authority _ The appointment to the sérvice shall be made by the Couacil.
() Method of appointment Prescribed In Appendix ‘A’ .

(8) Educational Qualifications (1) No person shall be recruitedto a post in the service
. by direct appointment unless he possesses the gualifications

méntioned in Appendix “A’ to these bye-laws for that post.

(2) No person shall be promoted to a post in the service
unless he has an experience in the post from which he
ls to be promoted for a minimum pecod as shown in
Appendix “A'.

f9) Probatlon 4 (1) A person appointed to a postin the service shall remain
on probation for a period of two years if recruited by
direct appolntment and one year, if appointed otherwise:

Provided that :—

(a) any period, after such appointment spent on deputation
on corr¢sponding or a higher post shall count towards
the period of probation ;

(b) any period of officiating appointment to a post in the
service shall be reckoned :a.s period spent om p-obation for
that post but no pérson who has so officlated shall, on
‘the completion of the prescribed perfod of probation be
entitled to be confirmed unless he is appointed against
A permangnt vacancy ;

(¢) any period of officlating appointment to the service shall
be reckoned as perlod speat on probation ; and

(d) any kind of leave not exceeding six months during or at
the end of period of probation shall be counted towidrds
the period of probatlon . '

(2) If, in the opinton of the appoiating authority, the work
or condet of a person during the period of probation is
not satisfactory, orif he had failed to pass the department
examination, if any prescribed in the service rules within
a of not exceedingtwo and a half years from the date

appointment it may :—

(a) If such person isrecruited bydirect appoiatment dispense
with his service, or révert him to a p>st on which he held
lien prior to his appointment to the service by direct
appointment ;

(b) If such person is appointed otherwise—

{Ii revert* him to his former post ;or

(i) deal with him in such other manner as the terms and
conditlons of the previous appointment permit ;

' (ill) on the completion of the period of promotion of a person
the appointing authority may ; ¥

S 3

(a) If his Work and conduct has, in its “opinlon been satis-
factory

(1) contirmsuch person from thedate his appointment or from
the date he completes his period of probation satistactorily
if he is not already conlirmed ;or

(i) declare that he has completed his p.obation satisfactosily,
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(10) "_Seniority

(11) Liability to serve

(b) if his work or conduct has not been, in its opinion,
satisfactory or it he has falled to pass the deparfeent
k examination, if any, specified in these rules. '

(t) dh?m with his services, if appointed by direct recruitment
or if appointed otherwise revert him to his former post,
‘or deal with him o such other manner as the terms and

conditions of his previous appointment may permit ; or

i) mwlﬂs period of probation and thereafter pass such
orders as it could have passed on tﬁ:uxgiry of the period
of probation 2s specified in sub-rule (I) :

Provided that the total period of the probation including
extension, if any, shall not exceed three years.

The sen i of persons appointed to the post in each
X mﬂ shall be determined by the length of

s
\ be
continuous service on such post in that cadre of the

" Provided that in the case of persons recrulted by direct
mhmmﬂlhh within ‘w,m'ﬁ““ in the
. of ap or within such as may be
extended the appointing authority
date of order

- from the
ﬂmﬂf by the competent authority:
ovide n of the next
of the concerned

ﬂ'r-n-nrﬂnnﬂmu placed below
all the persoms of the next selection, who joln within the

the case of two or more persons
date, the seniority, shall be doter-

(a) I.Mw by W shall be senlor
' to a persen appointed :

" LR E by shall be senlor toa
ww

e T:" hﬂw by prminﬂhn or transfer,
: . hhmhm according to the senlority

T mﬂnmmchthwmm
I-Hl"- ;..d
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(d) in" case of persons appointed by tramsfer from different
cadres, their seniority shall be determined according to
pay, co, belng given to a person who was drawing
a higher rate of pay in his appointment and if
the rates of pay drawn are the same the then by their
h of service in thesc appointment and if the length of
the service i also the same, and older person shall be

semior to a younger peé som .

-

Nore —Senlority of persons inted om purely provisional
basls or an ad hoc basis shall be determ as and when
they are rtguhﬂ:.r.aﬂgointd keeping in view the dates of
such regular appointments.

A member of o service shall be Hable to serve at any place
_ within the State of Punjab on belng ordered so to do by
the apnointine authority.
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(12) Salary of the members of
& service

the The membe-s of the Service shall be eutitled to such scales
of pay as wo given in Appendix "A’ tothese bye-laws or
such scales of pay a5 may be authoiised by the Governs
ment from time to time for similar posts.

i - inatfon and Ever y membi of the service shall get himself vaccinated or
(13) m;‘:n“m ¥ e re-vaccinated when the council so directs by a special or
general order.

(14) Leave and other matters

(15) Provident Fund

In respect of leave and all other matters notexpoessly provided
for jn these bye-laws, a member of a Serviec shall be
governed by such rules and bye-laws as may have been or
may thereafter be adopted or made by the competent

rity.

The amm shall be required to subscicbe towardss the
o fund in accordance with the contributory provi-
fund bye-laws of the Council specified in Appendix

‘B’ to these bye-laws.

16 Benetit of Medical Relmbursement The ﬁmphym shall be entitled to such benefit to the medical

17 Gratuity

reimburscment of all the medical expenses incur-ed by them
on themselves or any meweb¢r of their family asmay be
admissible to the employees of the Punjab Government.

Every employée shall be entitled to gratuity at the time of
retirement as por Governmeut instructions on the subject
isqued from time te time:

Frovided that if anemployee who is asubsc ibe iothe fund,
dies while in service, his family shall b¢ paid as g ataity,
such sum asshall, when added to the amount of contribution
made by the Council towards his provident funl and the
interest - the-zon be eoqual to

(a) Two months emoluments of the employee, if his death
. oecurs during the first vear of service :

{b) Six months emoluments of the emplovee, if his death
‘occurs after one year’s service, but befo: e the completion
of "5 years service ; and

{c) Twelve months emoluments of the emplovee if his death
occurs after five years service.

Note: 1,—The term emoluments for the pwpose of these bye-laws
- means cmoluments as defined in Rule 6.19 (z) of Punjab
Civil Services Rules, Volume IT.

Note : 2.—-The term “family’ for the purpose of these bye-laws means,—

18 Knpwledge of Punjabi

ti} in case of male employee, the wifc and child-en of such
employee and widow or widows and children of the de-
ceased son of the employes ; .

(b) in case of female employee, the hushand and children
of such mployes and widow or widows and children
.of the deceased son of the employee.

ﬁo peison shall be appaiated to any poiz ia auy 2 vise by
direct appointment unless he possesses knoawlelge of
Punjabi language of Marticulation standard o its eguivalea::

Provided that where a person is appointed on compassionate
on priority basls under the instructions issued in
this behalf by the Government, the persons so appointed will
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have to acquire knowledge of Punjabl language of Matricu-
lation sicmdard or will have to qualify a test R-Ilﬂlt-l.l-q;"i by

e . the Language Wing of the Department of Education of the
Puanjat Gevernment within six months from the date of
apolntment :

Provided turthe: that wheee educational gqualifications for a
post in any sgrvice are lower than matriculation then Koow-
lnd.g: of I’unjubi language shall be lowered .l-:-:m'dlngly.

19 i.’_"nrripnﬂﬁ!:n.'y Allowanee i 'l"hi Eul.m:li shall pay m}mpunmtur} allowance to its
i employees at the rates at which it is admissible to Punjab
Government Emplovess of the same status.

20 Other benefits. The cmployees shall also be eniitled to such other bewefits
45 may e sanctioned by the Punjab Government to fts
employées Lum time to time inaddition to the above.

21 Debarilng for conisderation fo: ln t'hl‘.‘ umt of refusal of accept in the event of refusal to
promotion of a employee who ﬁfmmnnn by a member of the Service, he shall
refussd to accept promotion ‘bﬂ dﬂhﬂ.l by the appointing authority from considera-

tioa for promotion for all the consecutive chances may

occus in @ within a period oftwo years f om the date
of !Hh to accept such promotion provided In that
case where the g authosity is sailstled if member of
' has sed to accept the promotion under the
beyond hLis control it may exempt such a

, T oy bk

22 Retirément age A _ ?

sl KT 3 ght  years.

o Liiant Foovided th Jhr Council shall be co 'lp::cnt to ratire any
! loyee on attaining tihe age of fifey-five yoars by aluug
: l.hfun mmlthl noilce.

_pemson to be recorded therefor In writing from

of tiis 1ule.
ﬂ!ﬂ.ﬁﬁfl}r_ an employee, on atlaining the age of fifty-live
years, mayseek, retivercat by glving three months notlce:

s -ﬂ' the service shall :etiie on reaching the ape

: EERalos L
Proylded that the Council may retire an employee early if
he is yeported by the Civil Suigeon to be medically unfit;

Proyided further that an employee can seek promature
In sccordanc with the policy of the Puajab
vernment [ramed I'nr its employees from time to time.
BT iR A
23 Travelling allowance and d...ll'p mmuu by the employees in connection with
allowance affairs of the Council within o; outside the State of
I'munh with the gmkﬂm ol the Regisirar or the Piosident,
the case may be, the emiployces will be paid travelling
l wance and daily allowance in gecordance with such rules
a4 may be applicable to Pumjab Governmen: employees
of the same status.

24 Asslgnment of duties The dutics of the stafl shall bo assigned by the Registrar.

25 Aflotment of residential :mmm-u-dn mmm may be zllotted by the Council such residentlal
tlon to the staff quartérs as may be available according to their status,
on payment of such reats as are prescribed by the Govern-
ment for its employees. In the alternptive, the smployees
will be pald house rent allowance at the rates admisshileto
the Govermment emplovees.

26 Perlormance of journeys by - No jonrney within or outside the State of Punjab shall be
Reglstrat : undertakea by the Reglstrer withowt the previous approval
of the President of the Council.
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qﬂﬂlﬂl of allegiance.

- 28 Power to relax.

29 Disclpline, penality and Appeals,

30 Interpretation. -

Chandigarh,
the 6th April, 2000,

Evary member of theservice, unless he hasalready doneso,
shall be requiied to take oath of alleglance to Indla and
to the Constitution of India as by law established.

WI‘I:_:.‘U Govesnment 18 of the opinion that it 19 necessary or
expediént as to do, it may, by order for reasons to be
recorded in wiiting, relax any of the provisions of these bye-
laws with ;espect to any class or category of persons.

The Presldent shall be competent to take such disciplinary
action #s hé¢ may deem necessary ncluling withholding
increments suspension, ‘émoval or dismissal agaiust all
members of offices establlshment of the Council below the
rank, of Registrar. An appeal against such declsion of the
Council lies with the Government.

(it) The President shall report to the Council all matters for
disciplingry action against the Reglstrar for their declsion.
Appeal shall He with the Government against the declslon of
the Councll.

Il any question arises as to the interpretation of any of

the provisions of these bye-laws. it shall be referred to the
Governinent. for decision.

SURIT SINGH,

Principal Secretary to Government, Punjab,
Medical Fducatlon and Research .
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APPENDIX ‘A’

(Sce Bye-laws 7 ) v
Sr. Designation of the Post No.of  Scale of Fay Mode of Recruitment by direct or
No. Post by promotion

1 Registrar One 9 200—275—10,300— M.B.B.S. with three years eox-
340—12,000—-375— perience by direct appointment or

13,500—400—13,900 Superintendent with eclght years
' experience by promotion

2 Superintendent : One 7,220—220—8,100—275— To be filled by promotion with
10,300—340—11 ten years oxperience as Sr. Assls-
: tant/ Accountant
3 Sr. Assistant One 5,800—200-7,000—-220— To be filled in by promotion with
8,100—275—9,200 five vears experience as Clerk/Steno
. typlst
4 Accountant One 5,mﬂ-—m'-iuu.uzm—- To be filled by promotion with
8,100—275—9,200 five years experience as Bill Clerk_
5 Steno Typist One 3.330—110—3,660—120— By di:ect ‘appointment  Martric.

4.260—140—4,400— wlation 2ud Division oM-104-2

150—-5,000—160—5,800 o7 intermediate having speed in

—-2000—5,200 Sho.thand 80 W.P.M. and trans-
cription of - the same with speed
of 15 W.PM and Punjabl upto
Matric standard

6 Clorks Four 3,120—100—3220—110— By direct appointment Matricula-
140 tion 2nd Division or 1042 or
—4 400—150—5000—  inte;mediate Punjabl up to Matrie
160—5,160 standard knowledge of typewriting
with the s of 30 WPM. in
English and Punjabl

7 Peon One 2,520—100—-3 220—110— E‘r diiect appointment knowledge
3,660—120—4 140 Puniabi ‘eading and writing
8 Chowkidar One 2,520—-100—-3.220—110— By dizect appointment knowled ge
3,660—-120—4,140 of Punjabi cading and writing
9 Safal Sewak (Part time) One Tay as may be fixed by the Government f:om time to time

for the pa't time Safai Sewak
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® APPENDIX ‘B’
: {See Bye-laws 13)

+ Council's Provident Fund Bye-laws

1. Employee who shall contribute to A Provident Fund to be called the Punjab Medical Council,
the Provident Fund. employees contributory Provident Fund (herelnafier referred
to as ‘Fund’) shall be cstablished for the benefit of the
officers and employces of the Councll. Every person
‘appointed to any post in the Service shall be required to
subscribe to the Coundil's Provident Fund at the rate of
ten per cent of his salary.

2. Reeovery of subscription '{aJ_Eﬁy-sutﬂﬂimhu to the Fund shall be recovered by
means of a deduction of the amount of such subscription

from salary bill of each subscriber every month ;

Provided that in calculating the deduction to be made frac.
tion of arupee of sulary shall be disregarded

{2) A subscriber mayat his option, not subscribe during leave,

3. Cennsil's Centributiens to the Pro- The Council shall contribute (o the Fund of each subscriber
vident Fund an amount equal to the amourt of his subscription :

Provided bi;hﬂi—

(a) It asubscriber, who is required or permicted to subscr
to the Fund for the firsi time on ﬂ?m‘ter a,-.mrcum::.?
of these bye-laws resigned from theservice of the Council
before the completion of five years sérjvice, except on
account of illness o any othe: cause which the council may
consider to be suffjcient, he shall be entitled to only
halt the contribution made to his provident fund by the
covncil and interesi thercon, and if such a subscriber so
resigns before the completion of two years se;vice except
on account of illness 01 such other cause as gforesald he
shall not be entitled to get any contribution made  to
his fund by the Council o: interest thereon ;

(b) it a subscriber is dismissed from the service of the Council,
the Couneil may withhold the whole or any part to the
contributions made to his provident fund by the Council

and the interest thereon.

4. Ledger account of subseriptons (1) An account shall be o in the name of each sub-
scriber in which shall credited ; —

(i) subscriptions by the subseriber ;
{n) Contributions made by the Coyncil : and
,(Hi) Interest.

®  (2) The amount of interest acciued on the balance at t
of a subscriber shall be calculated at the end of }:uhuw;i:
and when the account 1s closed durleg the course of a year
the interest for the period falling in that year shail be
. , calculated to the mearest paise of the lowest balanes,
ita excluding friactlons of aiupee, between the close of the
~ fourth day and the last day of each month of that yoar,

-
e

(3) Atthe end of each year, the Council shall furnish to
- subScriber with a statement in l:;\:m No.P.P.2 ﬂpﬂfl.:{!h
to these bye.laws showing the balance at his credit at tho
beginning of the year, the amounts added there to by way
of Subsciiptions and contributions and the Inte-est accured
the voor and tha halarnes af $he cendld oF ble o i












